Technical Education Journal : King Mongkut’s University of Technology North Bangkok
Vol. 11 No. 1 January - April, 2020

[ O] = = 14 a « a ¢
ﬂ'ﬁ‘wW‘L!’TUﬂBJﬂE]UiﬂJGﬂSJ;J‘ULLUUﬂW‘JNﬂE]‘Ui&IL!ﬂﬁ’]ﬂiﬂ’]\‘iﬂ'\iﬂﬂ‘lﬁﬂ’lﬂiz‘lﬂ]aLﬁﬂ‘VIi'e']Uﬂﬂ

aa

a 1* o 2 & _a 2
215 AANNY WY LUBIANT  Lae Inlsau adsens

UNANED
ngUsvasriile 1) WGLJUWLLa"Ui“’LZJum’]ﬂ,JL‘Vimwﬁiﬁuaﬂi‘dLL‘U‘Uﬂ’ﬁr}JﬂE)‘UiJJ‘Uﬂa’miWNﬂ’ﬁ

q

nuidended 8
AnwimeszuuBiannselind 2) Wawuasdssdulssdnsamvemdngnsineusutniineususuguiuuns
Aneusuyaansmensinwsneszuudidnusedng dadunsidouasimunlnesuusndudunsidelaefnm
Aenfuanmilagiuazaudesnsnnngusegnsidusesiusmsanunuviesumisimthehesimi
nduanse anthou dsfnanufnuduiiuguiiniaguasiensuivssna Taodududugf 1dnguegis
$1uau 380 AU IlEMULIMNITIULUY smsUsEiuA MmN ANYRIFULUUNSTINB USHYARINTNNINS
Anwisesyuudidnnsedind Taefidervy d1uu 11 vy W&YﬂmﬂﬁuﬁwgﬂLLUUﬁiﬁlUﬁ@uumﬁﬂquﬁa
Aneusuimtidnsiminguaisznsisoud Fameuviedildsvueumneainaniudnu dadu
naudineldifususmdeya $1uau 20 au wamside wuin 1) manmsiaungUkuumstauindneusy
ypansyIMsAnuceszuuBidnnseding Tasuszenduwafnquiildfnwainenans waramAdeiRentu
sULuuMsmwIvEngaskineusy nsiamvanansiineususmesyuudiannsednd nsdudnlneusuynains
mansAne Iguuuuienun 5 useuldud (1) msliesiginnudesnissnduresnsfineusy (2) n3
sanuuunsineususeszuudidnnseiind (3) mveaeddudngnsilnousumessuudidnnseiind (@) msu
vdngnsneusuiildluldass (5) mevsziliunamsiineusuieszuudidnnsetind namsUsziuamimsnzay
vosgUuuvsglusduanniian Fadulumumnigueansideidily 2) nanistannuarUssdulszanam
vangesineusuianiu laglduuusiaesdud Wnadsd nmeussdiuantizwinden wut lumsiinousu v
5 hitfeides Autnguszasivesnsineusudimmaenndowuasiinnunzaueglussfuaniign nmsUsziiu
tadoidesiu wuin arumesdossyminesusznautemdngasivingUsrasdiBmgfnsaiimudenadas

Ao

YNIILNS ﬂmﬁqﬁmmL%aaj’wuam.t,uwmaauswwma fauidesiuegsevinsunansiags namsmdngnsly
vnaedld wui mLLuuwaauqmmaaamﬂmwgmm'ﬁaaau 80.17/83.32 mmmnmmwmmmb MUzl
NIEUILNT WU AzuLuRAsRaduYS Mmangquiilieiiesay 87.55/87.76 maUflRfiAnsesay 87.04 Fegs
ninnasiifmuald msUszliunandn wud flsdudymuezfitriunisiineusu Srfelalunsu
ogflusziiuinn nnansuspiiuUsEAvsnmvemdngesiineusimnsensiulunuinms fifwun néngns
FeilUszAvBameuanuRguvesn i Teriacly

° o

Addey: vangnsiineusy, nsiineusuiiniineusy, nsiineusumessuudiannsedng

Y

Fuiia1san: 1 WeerRnIey 2562
wile: 8 werRnieu 2562
PRUSU: 14 NOPRANEU 2562

1 o o o v a a a a s a o v
infinwmdngasuTeanuiitadin madruimamaiiafnm auzasransanamngsy singdemaluladnszreumndmesunsivile
2 < a a a < a o v
399A1EN519158 MATTIUTISATafinw AuAsAaRSanavingIL wininedemelulagnsyaeuindwszunsivile
AinusUszaue Ins. +668 8582 0668 Bia: browut@hotmail.com

_20-0528(001-204).indd 158 22/7/2563 BE 13:46



018a1S2B1MSASAMANSONAINNSSU  WS:DoUINAWS:UASIATO
UA 11 aUUA 1 UNSIAU — IULIEIL 2563

The Development of Training Program for Trainer

according to Educators e-Training Model

Arwut Silaket' Pisit f\/\ethapatara2 and Pairote Stirayakom2

Abstract

The objectives of this research are: 1) to develop and evaluate the model for the Training
Program for Trainers according to Educators e-Training; 2) to develop and evaluate the training for
Trainers according to Educators e-Training Model; This research aims to develop and evaluate the e-
training Program for educators based on the data from the investigation of needs and present situation.
The sample used in this study included 380 basic educational schools administrators and teachers. The
appropriateness evaluation evaluated by 11 specialists. The result of this research was used in the
development of the curriculum to train Trainers and the staff of educators. The target group used for
collecting data consisted of 20 subjects with the conclusion of the results as follows. 1) According to
the analysis of the career, job analysis, e- Training and the related theories on training course, the
training model and e-training program, consisted of 5 steps: (1) performance analysis, (2) design, (3)
development, (4) implementation, and (5) evaluation. The result of the appropriateness evaluation of
this e-training Program for educators courses showed very high appropriateness in line with the
hypothesis. 2) The development of the training program for Trainers according to Educators e-Training
Model The developed training course consisted of 5 topics : The results of the program evaluation
based on CIPP Model are as follows. The context evaluation by experts presented the highest level of
correspondence and appropriateness between 5 topics and training objective. The input evaluation of
the training course presented appropriateness in the highest level as well as high correspondence in all
items between elements of the training course and behavioral objectives. Cronbach’s Alfa Coefficient
between medium to high. The try-out result of the training course showed the achievement score on
the theoretical part at 80.17/83.32, higher than the set criteria. The process evaluation reported the
achievement scores from the implementation at the average of 87.55/87.76 and the average practical
score at 87.04, higher than the set criteria. The product evaluation was based on the follow-up study of
the trainees who conducted the e-training Program for educators courses showing that the
administrators and teachers reported high satisfaction of the training course. Therefore it can be
concluded that the efficiency evaluation of the training course can be employed effectively in line with
the hypothesis.
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